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ABOUT THIS

DOCUMENT
34 CFR Part 106.45(b)(10) requires all Title
IX-related training materials to be posted
publicly to a school's website. These
materials are specific to Oregon SATF's
2020 Campus Investigator Training.

The materials included here are
proprietary and are copyrighted. The legal
penalties for copyright infringement range
from $200 to $150,000 for each work
infringed, and the infringer pays for all
attorneys’ fees and court costs.

Your right is a right of inspection and
review of the materials on this site, only. No
other right is granted beyond viewing. You
are not authorized to copy, use, adapt,
save, repost, share publicly, or alter any
contents from this document. .

You are not permitted to use the materials in this document for training, or for
any commercial purpose. Any such use will result in damages equivalent to
the full-per-head registration costs to the applicable Oregon SATF training,
plus damages for reputational harm to Oregon SATF or our partners, in
addition to any copyright infringement fines and/or penalties.

Proceeding to use and access the content in this document demonstrates your
acceptance and understanding of these terms and conditions. To contact
Oregon SATF with questions about any of the contents of this site, please
email carli@oregonsatf.org



WOU Student 
Conduct Board 
Training

Hello!
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Oregon Attorney General’s 
Sexual Assault Task Force

Mission: The effective prevention of and response to sexual violence 
through collaborative, comprehensive, survivor-centered strategies.
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Before we get 
started...
These materials were created by the Oregon 
Attorney General's Sexual Assault Task Force 
(Oregon SATF) for the purposes of this training. 
Please do not reproduce this material without 
consultation of the Oregon SATF. If you share or 
present information from this presentation, please 
give written credit to the Oregon SATF noting the 
training was taken from and the date.

Please be advised that although we update this 
curriculum on a continual basis,  as research, new 
data and new regulations become available, certain 
portions of content (including statistics) may 
become temporarily outdated.  Nothing in this 
curriculum serves as legal advice, nor is it intended 
to do so.
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Today’s Agenda

◂
◂
◂
◂
◂
◂
◂
◂

Tell us 
about you!

◂
◂
◂
◂
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A Brief History 
of Title IX

Red

What comes to mind when you hear Title IX?

Red
Women’s 
Athletics

Sexual 
Violence



“

https://www2.ed.gov/about/offices/list/ocr/docs/tix_dis.html

Title IX

1972

1990

2001

Clery Act

1992

OCR’s Dear Colleague Letter 

2011



2014

rescinds the 2011, 
2014, and 2015 guidance

2017

2015

Draft regulations are 
released. 

2018
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Language

Criminal Justice Title IX Students

?

Definitions and 
Dynamics



Title IX Reportable Offenses

◂
◂
◂
◂
◂
◂
◂
◂

Code of Student Responsibility
•Sexual misconduct is an umbrella term encompassing a range of behavior, including sexual 
harassment, sexual violence, sexual assault, intimate partner violence, domestic violence, 
dating violence, and stalking.

•Sexual violence refers to physical sexual acts perpetrated against a person’s will or where a 
person is incapable of giving consent due to incapacitation.

•Intimate partner violence refers to any act of violence or threatened act of violence, sexual or 
otherwise, against a person who is or has been involved in a sexual, dating, domestic or other 
intimate relationship with that person.

•The prohibited conduct of this policy includes a broad range of behavior.



Types of Sexual-misconduct Offenses

◂
◂

◂
◂

Types of Sexual-misconduct Offenses

◂
◂

◂
◂



Consent - Oregon Law

How Does WOU Define Consent?

◂

◂

◂

◂



How Does WOU Define Consent?
◂

◂

◂

◂

Let’s Practice!



Is this consensual? Why or why not?

Is this consensual? Why or why not?



Dynamics of 
Sexual Violence

1 in 20

1 in 4

https://www.cdc.gov/violenceprevention/pdf/NISVS-StateReportBook.pdf



1 in 4

1 in 14

1 in 5

Cantor et al., 2015; Krebs et al., 2007; AAU, 2015

75%

43%

62%

https://www.aau.edu/sites/default/files/%40%20Files/Climate%20Survey/AAU_Campus_Climate_Survey_12_14_15.pdf



Perpetrators tend to target 
individuals who are

◂

◂

◂

Populations on campus who 
experience higher rates of violence



45%

1.5x

1 in 2

https://www.cdc.gov/violenceprevention/pdf/NISVS-StateReportBook.pdf; James et. al., 2016

Why don’t we see more students 
report?

https://www.cdc.gov/violenceprevention/pdf/NISVS-StateReportBook.pdf


Cultural Norms: Childhood

Cultural Norms: Protection



4%

29%

19.4%
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What other norms or beliefs 
impact the environment around 

reporting on campus?



Takeaways:

◂

◂

Neurobiology of 
Trauma



What do we expect people who 
have experienced trauma to act 

like? Sound like?

http://www.youtube.com/watch?v=pyLvAxs0MXU


What did you learn about trauma and memory?



Fight

Freeze

Flight



How might the effects of trauma 
show up in the hearing process?

Takeaways:

◂
◂
◂
◂

◂



Time for 
a Break!



WOU Student 
Conduct Board 
Training

Framing 
Considerations



Goals for this section

◂

◂

◂

3

Theoretical Grounding



Goals of the Investigation and 
Hearing Process

◂

◂

◂

◂



“

CONCERN

AND



   Let’s reframe again!

◂

◂

“ holds the education of 
the Student at its philosophical heart



Bias

What comes to mind when you 
think of bias?



What do we expect 
a sexual assault 
survivor to look 
and act like?



Schuller, McKimmie, Masser, & Klippenstine, 2010. Judgements of 
Sexual Assault. New Criminal Law Review, 13(4)

Studies have found that 
people were more likely 
to believe survivors who:

◂

◂

◂

What do we expect 
a perpetrator of 
sexual assault to 
look and act like?



◂

◂

◂

◂

◂

◂

◂

◂

◂



How does this 
intersect with social 
identities and other 
oppressions?



Race and Criminal Convictions

◂

◂

http://www.law.umich.edu/special/exoneration/Documents/Race_and_Wrongful_Convictions.pdf

What other dynamics in sexual 
misconduct cases might trigger an 

implicit bias?



When does implicit bias most influence 
our decisions and actions?

◂

◂

◂

◂

Kirwin Institute, The Ohio State University

Work with a partner to brainstorm 2 ways 
bias might manifest during hearings, and 2 

strategies to intervene.

How might this show up in the 
hearing process?



Strategies to address bias

◂

◂

◂

◂

◂

Kirwin Institute, The Ohio State University

Student Rights



“

Complainant Rights

◂

◂

◂

◂

◂

◂

◂

Respondent Rights

◂

◂

◂

◂

◂

◂

◂

◂

Student Rights



Why might a 
student not want to 
participate in the 
hearing process?

Takeaways:

◂

◂

◂



Time for 
a Break!

Hearings and 
Adjudications



Goals for this section

◂

◂
◂

33

Questions & 
Interview Methods
in the TIX Context



What feels difficult about asking 
questions during a hearing?

What do you take into account 
when formulating questions?

36

HEARING BOARD + INVESTIGATORS

“I am going to help this person 
feel safe, understood, 
competent, and cared for.”

OUTCOME #3

Successful 
adjudication, 

decreased necessity 
for appeals or 

re-hearing a case

LEADS TO

Empathy for person, 
empowerment of person

OUTCOME #2

More (and BETTER) 
quality of evidence and 

information shared, 
stronger case is built, 

stronger case is heard at 
hearing panel

OUTCOME #1

Person feels more safe, is more 
collaborative/cooperative, more willing 

to share information and/or report

A 
Trauma-Informed 
Framework for All 
Persons Involved 
in Adjudication



TAKE AWAY:
If we treat all persons involved in 
the process with respect, we 
reduce the likelihood of negative 
outcomes for survivors, 
respondents AND our campus 
community.

Purpose of asking questions in a 
hearing setting

IS
◂

◂

◂
◂

IS NOT
◂

◂
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What are the benefits of using 
closed questions in a hearing 

setting?

Strategies for using closed 
questions

◂

◂

◂



What are the benefits of using 
open-ended questions in a hearing 

setting?

Strategies for using 
open-ended questions

◂

◂ →
◂

◂



Strategies to make both prior 
strategies effective!

◂

◂

◂

◂

Experiential-based 
Questioning



How Experiential-based 
questioning methods help

◂

◂

◂

◂

How behavior-based 
questioning methods 
help your hearing:
◂

◂

◂



Tips and Tricks:

◂

◂

◂

◂

Scenario:

◂

◂



Scenario:

◂

Scenario:

◂

◂



Considerations 
for Evaluating 
Consent

Force
Incapacitation
Consent

52



EXAMINING CONSENT DYNAMICS

53

CONSENT

●

●

FORCE

●
●
●
●

○
○

INCAPACITATION

●
●

Indicators of Threat:
◂

◂

◂



EXAMINING CONSENT DYNAMICS

55

CONSENTFORCE INCAPACITATION

Indicators of Incapacitation:
◂

◂

◂

◂

◂

◂

◂

◂



EXAMINING CONSENT DYNAMICS

57

CONSENTFORCE INCAPACITATION

EXAMINING CONSENT DYNAMICS

58

CONSENTFORCE INCAPACITATION



Building from 
the previous scenario:

◂

Building from 
the previous scenario:

◂

◂



What experiential-based questions 
might you want to ask the 

claimant about the residence hall?

Building from 
the previous scenario:

◂



Building from 
the previous scenario:

◂

◂

What experiential-based questions 
might you have for the claimant? 

Respondents?



Building from 
the previous scenario:

◂

◂

What consent questions do you 
need to understand?



Building from 
the previous scenario:

◂

◂

◂

◂

Considerations 
for Coming to a 
Finding



What do you love about the culture 
of WOU?

Consistency

◂

◂

◂

Evaluation

◂

◂

◂

◂

COMING TO A FINDING



Questions?

71

Thank you!

72


